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One goal guides
all of Lumina’s work:

We believe that at least 60 percent of working-age 
Americans need to hold a college degree, certificate 
or some other type of high-quality credential 
beyond a high school diploma by 2025. 

Why? …



To address the demands of a competitive 
global economy and to assure more 
equitable access to economic opportunity, 
social mobility, and meaningful civic 
participation, we need more high quality 
credentials attained by more people. 

of all jobs will require some 
level of postsecondary 

education by 2020. 

34% 

of employers say 

colleges haven’t prepared 

students for jobs

65% 

11% 

of young adults 

from low income 

families earn degrees

Difference in voting rates 

between high school 

graduates and those with 

some college or a degree

59% 

39% 



Priorities for Change Need to be Guided by the 
Changing Environment: What we Know About…

•Who today’s students are;  Who tomorrow’s 
students will be;

•How the workplace and economy is changing 
and what it demands of graduates;

•How the credentialing landscape is changing

•How people learn;  How we can scale 
practices well aligned with both how people 
learn and how they pursue learning beyond 
high school.



Implications of Changing Economy/Workplace

• Need more college educated people

• Need attention to specific needs of populations not 
previously served well

• Need a “quality vision” that attends to the design of 
degrees and credentials to help degree seekers gain 
the actual skills and knowledge new economy 
requires

Not enough to just increase production of same old degrees













A Next Generation Model to Define 
Quality, Drive Improvement and 
Responsible Innovation, and Hold 
Ourselves Accountable in Rigorous and 
Fair Ways

The Urgent Need



Mapping and 

addressing both 

what a quality 

credential really is 

and what it takes to 

produce one.

From Design to 
Outcomes





The Continuing Relevance of the Liberal Arts: It 
isn’t Either/Or

“The New Foundational Skills…speak to the cultures and 
values of both the education and business sectors.  The 
central role of Human and Business Enabler Skills 
reduces emphasis on…’vocational training”…antithetical 
to the mission of the academy…the value of Human 
Skills…is only fully actualized when combined with the 
more Digital Building Block and Business Enabler Skills.”



The Continuing Relevance of the Liberal Arts: It 
isn’t Either/Or

“…a framework that bridges between the values 
of creativity and critical thinking that are the 
bedrock of higher education and the practical 
capabilities that individuals will need to 
accrue in the workplace, over the course of 
their careers.”



The Continuing Relevance of the Liberal Arts: It 
isn’t Either/Or

“A liberal arts education is not dead, nor is it 
necessarily a dead end. Rather a good liberal arts 
education must provide students with a strong set of 
foundational analytic and communications skills. But 
students need to consider how to add identifiable 
practical or technical skills to that foundation in 
order to make family-sustaining wages and advance 
to high-paying job opportunities, while colleges need 
to ensure they do all they can to get them there.”

Source: Saving the Associate of Arts Degree: How An AA Degree Can Beyond a Better Path to 
Labor Market Success. Burning Glass, 2018.



Lumina Commitments to Quality and Equity

Close Racial/Ethnic Gaps as we Increase AttainmentClose

Assure Quality Experiences and Advance Quality Outcomes for All StudentsAssure

Dismantle Two-Tier System of Access to QualityDismantle

Uncover and Reverse Internal Inequities within Institutions
Uncover and 

Reverse

Catalyze Policies to Direct Resources + Quality for African American, Latino, and 
American Indian StudentsCatalyze


