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Value of Voluntary Certifications

Lifelong Credential
Continued 

Competency

Preferred for 
Employment  

Revoked for 
Violation of Ethics 

or Code of Conduct
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THEMES FROM 
HEALTHCARE AND 
CYBERSECURITY 
CONVENINGS



Themes from Healthcare and 
Cybersecurity Convenings

Need common terminology to appropriately 
integrate credentials

• This could include a common framework for competencies and 
learning outcomes

Lack of awareness and understanding about 
processes and policies

Broaden dialogue to include accreditation bodies 
and employers
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Provide continuing education for faculty to 
gain knowledge to integrate certifications

Need to understand the value and quality of 
certifications

Improve communication and collaboration 
between universities and certification bodies 
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Themes from Healthcare and 
Cybersecurity Convenings Cont’d



Develop a map/matrix about certifications

• E.g., prerequisites, competencies, university 
partnerships, employers who recognize the certification

Obtain buy-in at all levels of the organizations

• Universities – faculty, department chair, provost, 
president/chancellor

• Certification bodies – director of certification, executive 
director
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Themes from Healthcare and 
Cybersecurity Convenings Cont’d
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