
The U.S. National Committee (USNC) of the International Electrotechnical Commission (IEC) is pleased to once again 

sponsor the IEC Young Professionals Competition. This effort honors up to three young professionals who work 

for industry, the government, academia, consumer organizations, or any entity within the U.S. voluntary standards 

and conformity assessment community that uses, benefits from, or contributes to the IEC’s work in electrotechnical 

standardization and/or conformity assessment.

The USNC is seeking outstanding candidates who are involved with standardization or conformity assessment from a 

technical or managerial perspective within their organization and who have demonstrated great ongoing promise. This 

program is targeted towards individuals who are in the early years of their professional career, post-university.

The young professionals selected to represent the United States will attend the Young Professionals Workshop to be held 

October 21–25, 2024 in Edinburgh as an in-person event in tandem with the 2024 IEC General Meeting. There, they will 

attend a dedicated workshop alongside recipients from other nations where they will learn 

more about the IEC, standardization strategies, and conformity assessment. They will also 

have the opportunity to attend technical meetings where standards are developed, observe 

a meeting of the IEC Standardization Management Board and the Conformity Assessment 

Board, benefit from the guidance of a mentor, visit local industry, and more. Recipients will 

be financially supported for their travel and up to six nights of accommodation.
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NOMINATION DEADLINE: FRIDAY, JUNE 28

IEC GENERAL MEETING
EDINBURGH  /  21–25 OCTOBER 2024

http://www.iec.ch/members_experts/ypp/programme/


The selection process is based on the candidate’s demonstrated leadership and dedication within standardization and/

or conformity assessment activities, vision of the strategic or commercial impact of standards and conformance, and 

significant accomplishments in their chosen field of activity.

The following form may be submitted directly by a candidate, or by a nominator on behalf of a candidate:

Self-Submissions
Candidates who self-submit must provide at least one letter of professional recommendation, and must provide 

written assurance that, if selected, their employer will allow them to take time off work to attend the IEC 2024 

General Meeting. 

Nominators
Candidates may be nominated by any interested stakeholder with the exception of members of the selection panel. 

Candidates who are employed by the same company as a selection panel member are eligible as long as they 

are nominated by an individual outside of the selection panel. At least one letter of professional recommendation 

is required from you or a member of the standardization community, attesting to the candidate’s outstanding 

achievements and appropriateness for receipt of the award.

Candidates will be assessed by a selection panel comprised of a pool of USNC Officers, policy committee members, 

standing committee members, former U.S. Young Professional Award Recipients and a pool of USNC Honorary Life 

Members. The winners will be notified by July 2024.

Nominations should be submitted to Mackenzie Connors (maconnors@ansi.org) no later than June 28, 2024.

PROCESS, TIMING, AND ELIGIBILITY

PLEASE SEE THE FOLLOWING PAGE FOR THE NOMINATION FORM

mailto:maconnors%40ansi.org?subject=


NOMINATOR INFORMATION (IF APPLICABLE)

Name:

Title:

Organization:

Telephone:

Email:

This nomination is being submitted on behalf of:

Myself, as an individual sponsor 

My employer 

An organization that I represent

If submitting on behalf of an employer or organization, please indicate their name below: 

CANDIDATE INFORMATION

Name:

Status:

Title:

Organization:

Address:

Telephone:

Email:

Current Employee 

Consultant 

Intern 

Student

By checking this box, I confirm that if selected, I will be available to participate in the IEC General Meeting, October 21–25, 2024 

in Edinburgh in-person.

NOMINATION FORM

By checking this box, the nominator confirms that if selected, the candidate will be available to participate in the IEC General Meeting, 

October 21–25, 2024 in Edinburgh in-person.



SUMMARY OF CANDIDATE’S PROFESSIONAL BACKGROUND*

PERSONAL STATEMENT*

Please provide a 100- to 200- word SUMMARY of the candidate’s professional background, demonstrated leadership and 

dedication within standardization and/or conformity assessment activities, significant accomplishments in their chosen field 

of activity, and other relevant factors supporting their eligibility for the Young Professionals Competition.

*Please also include a CV or resumé.

Please include a short, PERSONAL STATEMENT explaining why you believe this candidate deserves to represent the U.S. 

as a Young Professional at the IEC 2024 General Meeting. Please cite leadership characteristics and one or more specific 

accomplishments to support your statement. 

*Letter(s) of recommendation are also encouraged.

FROM THE NOMINATOR



CANDIDATE ESSAY

PERSONAL STATEMENT VIDEO

Please provide a 500–600 word essay (on a separate attachment), authored by the candidate, that demonstrates their 

knowledge of the issues that will take center stage in tomorrow’s electrotechnical standardization and/or conformity 

assessment community. Possible topics may encompass but are not limited to:

Please provide a short (3 minutes) video, authored by the candidate, citing specific ways in which their attendance at the 

2024 IEC General Meeting might enrich their career. Please include particular aspects of the IEC and its body of standards 

and/or conformity assessment that are of interest.

• Artificial Intelligence 

• Certification & Testing

• Digital Transformation

• Sustainable Development Goals

• Cybersecurity 

• LVDC Today

• Smart Wearables/Medicine 

• Internet of Things/Smart Manufacturing

• Renewable Resources (Wind, Marine, Photovoltaic, etc.)

• Gender Responsive Standards

• The Future of Standards Development

• Value of Strategic Standardization to U.S. Industry

• How the standards and conformity assessment community can energize the next generation of professionals to 

participate actively in these activities

FROM THE CANDIDATE


	Nom Name: Megan Hayes
	Nom on Behalf of: National Electrical Manufacturers Association 
	Nom Title: Vice President, Standards and Technical Services 
	Nom Organization: National Electrical Manufacturers Association 
	Nom Telephone: 7038413236
	Nom Email: megan.hayes@nema.org
	Nom on Behalf of Radio: Choice2
	v: Brian Doherty
	Candidate Title: Program Manager
	Candidate Organization: National Electrical Manufacturers Association 
	Candidate Address: 1700 N 13th Street, Arlington, VA, 22209
	Candidate Telephone: 856-581-1391
	Candidate Email: brian.doherty@nema.org
	Candidate Status: Choice1
	Candidate Check: Yes
	Candidate Check 3: Yes
	Text Field 3: Brian Doherty has been with NEMA for over two years working as a technical program manager working on standards in our mobility sector. In those two years he has published and collaborated on over 20 standards, participated in IEC workshops, hosted multiple webinars to discuss the importance of the standards he's published, along with advocating for adoption and creation of new standards. Brian has served as US TAG administrator for TC 4, 62B, 62C, 87 and PC 131. In his previous professional experience worked in mechanical engineering design, utilizing his advanced degree. Brian has previously worked on steam turbine design, commercial and residential HVAC design, and designed, tested, and certified to military standards. Brian utilizes this experience to help create better standards.Brian  Doherty Email: briandoherty03@gmail.comWork Experience:National Electrical Manufacturers Association1300 17th Street NArlington, VA 22209 United StatesProgram Manager, Mobility SectorServes as subject matter expert on transportation systems expanding NEMA's technical capabilities and services in the mobility sector. Develops technical strategies and project plans, identifying new opportunities to write new standards, technical reports, articles, etc. Develops multi-year work plans and budgets that align with NEMA's strategic plan, tracking progress and expenses to ensure technical work is delivered on-schedule and on-budget Fosters and develops relationships with NEMA members, technical organizations, standards developing organizations, and government organizationsCollaborates on standards with other technical experts across North America and the rest of the worldSerco 1100 New Jersey AvenueWashington DC, DC  20003 United States05/2020 – 02/2022Hours per week: 45System EngineerDuties, Accomplishments and Related Skills: Task 3 Lead for the primary support contractor, Serco, responsible for Systems Integration, Government Furnished Equipment (GFE) Management, and Test and Evaluation personnelManages aviation financial portfolioCollaborates with Participating Acquisition Managers (PARMs) to align GFE systems to meet schedule demands, while identifying risks, issues, and opportunities for the Guided Missile Frigate (FFG) programDevelops briefs to inform and guide leadership on FFG 62 aviation portfolio, while taking actions to resolve any outstanding questionsLeads internal government meeting to track action items, support integration efforts, identify areas of concern and topics that need to be addressed with the shipbuilder or leadershipLeads working group helping the shipbuilder better design FFG 62 to meet the requirementsParticipates in various meetings to shape system design while providing aviation knowledge to meeting membersSubject Matter Expert (SME) for FFG 62 Class Aviation Portfolio  Lockheed Martin199 Borton Landing RoadMoorestown, NJ  08057 United States01/2019 - 05/2020Hours per week: 40Mechanical EngineerDuties, Accomplishments and Related Skills: Develop hardware as key member of the multi-disciplined Integrated Product Teams (IPTs)Design mechanical equipment to meet government shock and vibration standards using ANSYSModel equipment in CREO to analyze air and liquid cooling systems for electronicsProvide program status and generate design review material for management and customersCollaborate with production to integrate updates to drawings and parts lists Lockheed Martin199 Borton Landing RoadMoorestown, NJ  08057 United States02/2018 - 01/2019Hours per week: 40Deputy Logistics Program ManagerDuties, Accomplishments and Related Skills: Led Agile scrum meetings, while also performing metric and data analysis to provide process improvement.Control Account Manager for various programs, managing cost and schedule variances.Collected Earned Value Management (EVM) data to detail program performance for management.Technical writer and data consolidation for government documentationCollaborated with multiple departments to design for sustainment and provide more value to customers.Wrote and reviewed maintenance work packages for fault detection of on ship naval equipment.Supported and met with Missile Defense Agency (MDA), Air Force, A Technical Representative’s (AEGIS TECHREP), Program Executive Office Integrated Warfare Systems (PEO IWS), Port Hueneme Division (PHD), and Navy customersSupervisor: Steve Malloy (8564379259)Okay to contact this Supervisor: Yes MaGrann Associates701 East Gate DriveMount Laurel, NJ  08054 United States03/2016 - 09/2016Hours per week: 40Mechanical EngineerDuties, Accomplishments and Related Skills: Created models of buildings based on American Society of Heating, Refrigerating, and Air-Conditioning Engineers (ASHRAE) guidelines used to generate Home Energry Rating System (HERS) ratingsPerformed on-site verification in accordance with applicable program guidelines (e.g. Energy Star Cert.)Calculated energy costs for new and existing buildings Concord Engineering520 South Burnt Mill RoadVoorhees, NJ  08043 United States03/2015 - 09/2015Hours per week: 40Mechanical EngineerDuties, Accomplishments and Related Skills: Surveyed and tested existing mechanical and electrical equipment for energy auditingDrafted and modified layouts of mechanical equipment rooms to correspond with customer’s needsCalculated heating and cooling loads, as well as equipment performance and energy analysis Siemens Demag Delaval840 Nottingham WayHamilton, NJ  08638 United States09/2013 - 03/2014Hours per week: 40Assistant Project ManagerDuties, Accomplishments and Related Skills: Supervised over $8M Demag Delaval and Westinghouse Turbine projectsPresented project’s financial and schedule progress to managementCommunicated and met with customers to update project development and track sales orders Education:Drexel University Philadelphia, PA United StatesMaster's degree 6 /2017GPA: 3.3 of a maximum 4Major: Mechanical Engineering Drexel University Philadelphia, PA United StatesBachelor's degree 6 /2017GPA: 3.3 of a maximum 4Major: Mechanical Engineering
	Text Field 4: Brian’s dedication, technical acumen, and leadership qualities make him a perfect fit for the IEC YP Programme. His ability to grasp complex technical concepts and apply them to standardization needs means he is well suited to continue to grow his leadership capabilities in strategic technical areas. Beyond technical expertise, Brian possesses exceptional communication skills. He articulates ideas clearly and persuasively, making him an effective team player and leader. He has a keen ability to collaborate with diverse teams and stakeholders, and participating in the IEC YP Programme will help him hone those skills to the benefit of the standardization community.Brian's passion for advancing standards and innovation in the electrical industry is evident in his proactive approach to professional development and his active involvement in industry initiatives. His participation in NEMA and dedication to the IEC YP Programme will undoubtedly bring fresh perspectives and drive impactful contributions to the field.What sets Brian apart is his strong potential for future leadership within the IEC. He demonstrates a natural ability to inspire and motivate others, coupled with a strategic vision for addressing challenges and fostering innovation. Brian's commitment to continuous learning and his ability to navigate complex organizational dynamics make him well-suited for leadership roles within the IEC and beyond.


