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Tier 6-8 Job Specific Skills/Credentials = §
* Associate Degree
* Boot Camp / Apprenticeship for College
Credit
e Accelerated Associate Degree

Occupation-Specific Requirements
Occupation-Specific Technical
Occupation-Specific Knowledge Areas

Industry-Specific Technical

Tier 4-5 Industry Fundamentals

e Energy Industry Fundamentals
Certificate
3

‘
. Workplace Requirements

Tier 1-3 Basic Training r
e Energy Industry
Employability Skills
Certificate
e National Career
Readiness Certificate

Academic Requirements

Personal Effectiveness

Energy Competency Tier Model for Skilled Technician Positions in Energy Efficiency,
Energy Generation and Energy Transmission and Distribution
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Student Path to Success

Energy and Education
Partnerships
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Preparation to enter education:

Work Ready Bootcamps - Front Loading for Success

= Short Term solutions to build
Individual needs

= Prepare and succeed, not fail and
remediate
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Education
Tiers 1-5 Credentials — the foundation

= NCRC and Energy Employability assess ability
to begin training; testing the levels for success

through pilots
= EIF curriculum now available

= ANSI accredited certificate available to
approved providers
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Why an Energy Industry Fundamentals
Certificate?

There Is no other credential Center For w|

that ensures potential ﬁﬂﬂmﬁg[ﬁvgﬂpaem
workers have an
understanding of the iy 11, 2051 e e et
industry as a whole. ol oonof o o o Pl s

aligning to Tiers Four and Five on the Energy Industry Competency Model.

— This training/credential
helps make occupation-
specific training more

(s Cindee

Ann Randazzo, CEWD, Executive Director.

e certificate is valid for five years from the date of issuance.

meaningful, and

— Enables students to
understand how
Individual companies and
jobs fit into the big
picture.
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Education

Tiers 6-8 Credentials — Job Specific

¢
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Substation, Relay, Natural Gas, Gas
Engineering, Service or
Alternative Fuel or Corrosion

Meter Technician Technician

| & C, Mechanical and
Electrical Technician,
Auxiliary Equipment
Operator, Plant Operator

Non-licensed
Operators,
Mechanical
Maintenance,
Electrical
Maintenance, 1&C
Maintenance and
Radiation
Protection
Technicians.
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What's next?

= |ntegration of military credentials
= Prior learning credit for military training

= Lineworker and apprenticeship credit
recommendations from ACE

= Articulation framework for pathways

= State Energy Career Clusters for
Energy Programs of Study
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State Energy Workforce Consortia

[] GIECP Pilot Statesfll]l Existing Consortium Planned Consortium
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For more information, contact:;

Valerie Taylor
Educational Consultanat

Center for Energy
Workforce Development

701 Pennsylvania Ave., N.W.
Washington, D.C. 20004-2696

valerie@cewd.org

www.cewd.org




